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Policy 0522, “Waiver of Job Specification Minimum Requirements”


EFFECTIVE DATE:  May 1, 2016

CHANGES MADE:  Language pertaining to the Comparative Analysis has been deleted.

WHY CHANGES WERE MADE:  The Comparative Analysis form is no longer used.  The information collected on the form is now collected through MoDOT’s online applicant system.  

FREQUENTLY ASKED QUESTIONS:

· Does this change impact the review of applicant qualifications?  No, but it will streamline Human Resources work procedures of the applicant review.  






