HR		June 15, 2010
RECENT PERSONNEL POLICY CHANGE

Policy 1021, “Demotion”

EFFECTIVE DATE:  June 15, 2010

CHANGES MADE:  

· Combined multiple definitions of demotions into one overall definition  
· Added the list of criteria that are considered during demotions  
· Added a requirement that the salary after demotion must be within the salary range of the title the employee is moving to
· Changed the relocation provision to state that relocation assistance may be provided

WHY CHANGES WERE MADE:  The policy was clarified to state the criteria already considered when an employee is demoted.  Employees should be aware of all of the factors that go into the decision to demote, and any potential salary reductions due to demotion.  The clarification is important given the five-year direction and anticipated movement of employees both laterally and through demotion. 

FREQUENTLY ASKED QUESTIONS:  

· If I take a permanent demotion, will I receive a salary reduction?  Possibly.  It depends on the specifics of the demotion and a number of criteria including any previous equity or complexity increases, internal equity, reduction in responsibility, the number of salary grades being reduced, and multiple other criteria.
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