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August 24, 2005


RECENT PERSONNEL POLICY CHANGE

Policy 2103, “Formal Termination Hearings”
EFFECTIVE DATE:  August 28, 2005

CHANGES MADE:  Moved most of the prior language to a separate procedures document and changed format for the remaining policy document.  Added new language to the procedures document (paragraphs 5.n. and 10) clarifying there will be a separate action regarding the date of reinstatement and amount of back pay due if it is determined that an employee should be reinstated.  Paragraph 5.n. clarifies that the issues about the date of reinstatement and back pay are not to be part of the hearings held in relation to the appeal of the termination.  Paragraph 10 clarifies the decision about a date of reinstatement or any back pay due will not be made until after all appeals are complete and final decisions have been made regarding whether or not the employee will be reinstated.  

WHY CHANGES WERE MADE:  This change was made due to a new state law (Senate Bill 149), which goes into effect on August 28, 2005, and requires the separate action described above.   

FREQUENTLY ASKED QUESTIONS:
· What impact will this change have on employees who are released from employment with the department?  The only change is in the hearing procedures – issues regarding a possible reinstatement date and possible back pay do not occur during the appeals hearings.  Instead, these items are deferred until all appeals are final and are then only determined if reinstatement of the employee is required.
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