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RECENT PERSONNEL POLICY CHANGE

Policy 2507, “Federal Drug-Free Workplace Act”


EFFECTIVE DATE:  October 1, 2010

CHANGES MADE:  Policy language was revised to stipulate that violations of the policy are considered violations of the terms and conditions of employment and, as such, may result in disciplinary action, up to and including termination. 

WHY CHANGES WERE MADE:  Policy language was revised to more accurately reflect the provisions of the Drug Free Workplace Act.

FREQUENTLY ASKED QUESTIONS:

· Can an employee be given a lesser disciplinary action, such as suspension without pay, in lieu of termination for violations of this policy?  In general, violations of this policy will result in termination of employment.  However, each violation of policy will be assessed to determine if extenuating circumstances exist that may warrant a lesser disciplinary action.  





