HR		July 1, 2010
RECENT PERSONNEL POLICY CHANGE

Policy 3003, “Rest Breaks”

EFFECTIVE DATE:  July 1, 2010

CHANGES MADE:  Added provision to clarify that rest breaks may be used by nursing mothers for the purpose of expressing milk.

WHY CHANGES WERE MADE:  Due to a new amendment to the Fair Labor Standards Act (FLSA) that was included with the recently passed health care reform law. This amendment, Section 4207 of the Patient Protection and Affordable Care Act (PPACA), is being referred to as the "Nursing Mother Amendment."

FREQUENTLY ASKED QUESTIONS:

· If I plan to use my breaks to express milk, with whom should I speak to ensure a place is available for my use?  Speak with your supervisor and/or local human resources (HR) representative to locate the appropriate place.  In order to ensure an appropriate place is available upon your return to work, adequate notice (such as indicating your intent when you go out on maternity leave) should be given to your supervisor and/or local HR representative.

· What if these breaks last longer than the two 15-minute breaks allowed by this policy?   If employees need more than the two 15-minute breaks allowed by policy, they may elect to also utilize their lunch break for such purposes, work with their supervisor to flex the time, or substitute 15-minute increments of annual leave or compensatory time to cover any extended breaks.
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